
COURSE INFORMATION

	Department/
Faculty:
	Human Resource Development Department (JPSM), Faculty of Management, UTM
	Page: 
	1 of 5

	Course code:
	UHAK1012
	Academic Session/Semester:   
	201718/2

	Course name:
	GRADUATE SUCCESS ATTRIBUTE
	Pre/co requisite (course name and code, if applicable):
	Null

	Credit hours:
	2
	
	




	Department/
Faculty:
	Human Resource Development Department (JPSM), Faculty of Management, UTM
	Page: 
	4 of 5

	Course code:
	UHAK1012
	Academic Session/Semester:   
	201718/2

	Course name:
	GRADUATE SUCCESS ATTRIBUTE
	Pre/co requisite (course name and code, if applicable):
	Null

	Credit hours:
	2
	
	




	
	

	

Course synopsis
	This course aims to serve the need of the students to understand and apply the attribute of UTM graduate skills. The course guides students in developing basic skills which consist of communication, thinking, scholarship, teamwork & leadership, adaptability, global citizenship and enterprising skills. This course also prepares them to face the real challenging world. In this course, students will be assessed through various class activities such as individual case study and group project.

	Course coordinator (if applicable)
	
Dr Nurul Farhana binti Mohd Nordin
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Mapping of the Course Learning Outcomes (CLO) to the Programme Learning Outcomes (PLO), Teaching & Learning (T&L) methods and Assessment methods:
	No.
	CLO
	PLO
(ICGPA CODE)
	
Weight (%)
	*Taxonomies
and
**generic skills
	***T&L methods
	Assessment methods

	CLO1
	manage relevant information regarding case study from variety of sources to enrich student scholarship.
	SC
	
20
	C3, SC1
	lecture/
discussion/SDL/SCL
	Individual Case Study(eportfolio)

	CLO2
	apply critical thinking to propose alternative ideas that lead to creative solutions.
	TH
	
20
	C4,TW4
	lecture/
discussion/SDL/SCL
	Group Project Presentation

	CLO3
	demonstrate sense of shared purpose on attitude and behaviour of leadership and work group.
	TW
	
30
	TW3, A4
	lecture/
discussion/SDL/SCL
	Minute Meeting,
Leader Qualities Assessment

	CLO4
	show global entrepreneurial mind set in dealing with problems for the betterment of  humankind.
	ES
	
30
	ES4, C5
	lecture/
discussion/SDL/SCL
	Group Report 
 (Report-idea & content)

	Refer *Taxonomies of Learning and **UTM’s Graduate Attributes, where applicable for measurement of outcomes achievement; ***SDL : Self-Directed Learning; SCL : Student-Centred Learning


	Details on Innovative T&L practices:
	No.
	Type
	Implementation

	1.
	Active Learning
	Conducted through in-class activities

	2. 
	Independent Study
	E-portfolio for individual case study ; E-learning

	3
	Project-based learning
	Conducted through group project activity



Weekly Schedule:

	WEEK
	
	CONTENT

	1
	:
	Understanding Graduate Employability and Soft Skills:
-Soft skills and employability in Malaysian workplace
· -UTM graduate attribute

	2
	:
	Scholarship Skills:
· -Information seeking
· -Knowledge management

	3
	:
	Independent Study (seek information for case study)

	4 
	:
	Communication Skills
· -Effective communication to understand and respect people

	5
	:
	Thinking Skills 
· -Critical thinking
· -Creativity

	6
	:
	Mastering Leadership and teamwork:
-Effective Leadership

	7
	:
	Mastering Leadership and teamwork:
-Good Teamwork 

	8
	:
	Mid – Semester Break for Semester 2 :  1/4/2018 - 5/4/2018

	9
	:
	Formal Minute Meeting (for leader qualities assessment purpose)

	10
	:
	Enterprising Skills:
· -Concept of enterprise
· -Business Idea Generation

	11
	:
	Adaptability Skills
· -Intrapersonal Adaptability
· -Interpersonal Adaptability

	12
	:
	Global Citizen Skills
· -Social Work
· -Cross Cultural & Global Issues

	13-15
	:
	Group presentation


Transferable skills (generic skills learned in course of study which can be useful and utilised in other settings):
	Communication skill
Thinking skill
Scholarship skill
Teamwork & Leadership skill
Adaptability skill
Global citizenship skill
Enterprising skill



Student learning time (SLT) details:
	Distribution
of student
Learning 
Time (SLT) Course
content 
outline

	
	Teaching and Learning Activities
	
TOTAL
SLT

	
	Guided Learning
(Face to Face)
	Guided Learning
 Non-Face to Face
	Independent Learning
Non-Face to face
	

	CLO
	L
	T
	P
	O
	
	
	

	CLO 1
	4
	-
	-
	2
	2
	8
	16

	CLO 2
	2
	-
	-
	6
	2
	6
	16

	CLO3
	4
	-
	-
	2
	4
	14
	24

	CLO4
	6
	-
	-
	2
	2
	14
	24

	Total SLT
	16
	-
	-
	12
	-
	-
	80h


	Continuous Assessment
	PLO
	CLO
	Percentage
	Total SLT

	1
	Individual Case Study
(e-portfolio)
	SC
	CLO1
	20
	Incorporate in CLO 1

	2
	Group Project Presentation
(assessment on content from thinking skill aspect)
	TH
	CLO2
	20
	Incorporate in CLO 2
	
20
	C3, SC1

	3
	Minute meetings 
(included 1 formal meeting during class)
	TW
	CLO3
	10
	Incorporate in CLO 3
	
20
	C4,TW4

	4
	Leader qualities
(during formal meeting in class + participation in class activities)
	TW
	CLO3
	20
	Incorporate in CLO 3
	
30
	TW3, A4

	5
	Group Report
(idea & content from enterprising skill aspect)
	ES
	CLO4
	30
	Incorporate in CLO 4
	
30
	ES4, C5

	                              Final Assessment
	
	
	Percentage
	Total SLT

	1
	NIL
	
	
	-
	-

	
	Grand Total SLT
	80h


Special requirement to deliver the course (e.g: software, nursery, computer lab, simulation room):
	Computer Lab for scholarship skill purpose



Learning resources:
	Text book (if applicable)
None
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Additional references 
Please refer in e-Learning
Online
http://elearning.utm.my


	Academic honesty and plagiarism: 
	Copying of work (texts, simulation results etc.) from other students/groups or from other sources is not allowed. Brief quotations are allowed and then only if indicated as such. Existing texts should be reformulated with your own words used to explain what you have read. It is not acceptable to retype existing texts and just acknowledge the source as a reference. Be warned: students who submit copied work will obtain a mark of zero for the assignment and disciplinary steps may be taken by the Faculty.  It is also unacceptable to do somebody else’s work, to lend your work to them or to make your work available to them to copy.


Other additional information (Course policy, any specific instruction etc.):
	-


Disclaimer:
	All teaching and learning materials associated with this course are for personal use only. The materials are intended for educational purposes only. Reproduction of the materials in any form for any purposes other than what it is intended for is prohibited. 
[bookmark: _GoBack]While every effort has been made to ensure the accuracy of the information supplied herein, Universiti Teknologi Malaysia cannot be held responsible for any errors or omissions. 
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